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	Employer name:
	Community Pool Service

	Employer info:
	Pool management company 

	Location info: 
	Washington DC metro area (50 mile radius from Washington DC)

Some areas are predominately populated by African Americans, others are more Hispanic or White. It depends on the location but generally all pools are located in the surburbs where there are grocery stores, fast food, convenient stores etc.  

	Average h/week:
	40 (some overtime may be possible)

	Overtime:
	150%

	Position:
	Job title:
	Lifeguards

	
	Salary/h:
	$8.00   (return employee $8.50 with valid Pool Operators License)

	
	Start/ end dates:
	25.05- 10.06  –  5.09 (Labor Day)

	
	English knowledge:
	Very good English and communicational skills. Must be able to converse with everyone at the pool

	
	Additional work info:
	Must be a good swimmer. Lifeguards make sure the swimming pool and surrounding areas are safe and clean, that all pool rules and regulations are followed. Everyone must be ceritified. 
Training costs $99. In order to complete training, you must be able to swim 300 yards and retrieve a 10-pound brick from 7 - 10 feet under water. In addition, applicants may be required to complete an approved Pool Operator’s course.

Please note that you will be tested on these skills once you arrive in the USA. 

	Bonus/ benefits:
	If you  arrive before opening (May 28th certified or May 18th- uncertified students) you will receive a $50 arrival bonus, and if you stay until Sept.5th you wil  apply for a $100 performance bonus. Total bonus possible - $150. All bonuses will be given at the end of the work season.

	Additional Employer info:
	Uniform costs $50 and consists of a red bathing suit, 2 lifeguard t-shirts, a whistle and fancy pack.
-payment checks will be issued every other Friday.

- skype interviews may take place (depends on the employer and will be decided later)

	Housing info?
	· YES

· $99/week and will be payroll deducted.  

· All housing units have 2 or 3 bedrooms, 1 or 2 bathrooms for a   maximum of 6 persons per unit. Single beds, dining table, chairs, couch, kitchen supplies and lines are provided.
· Your housing will be located within a short commute (approx. 5 - 45 minutes) or walking distance from your swimming pool. 
· Bicycles canl be provided to participants at a cost of $50.00. If it is not returned in good working order at the end of the season an additional $50.00 will be charged.
· apartments have a bathroom, kitchen (refrigerator, stove, oven), and a living room; air mattresses will be provided, first roll of toilet paper, shower curtain with rings, pots and pans, silverware, dishes, and telephone with service
· $150 deposit is required and will be collected upon arrival in cash. This housing deposit will be refunded to each employee that meets the following criteria: 
*Work through Sept. 5th 
*Live in the housing from arrival to the USA, through Sept. 5th
*Not be terminated from employment for any reason.

*Vacate apartment clean, damage free and with no missing or damaged items.

· All housing deposit refunds will be paid to each participant in his or her home country upon successful check-out of housing and completion of the program. Any charges we receive for cleaning/damages will be divided equally amongst the residents of each apartment and deducted from your deposit. It can take up to 45 days for us to receive this information in writing!


